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What is your role?
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MaineHealth Burnout Rate
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Feel great deal of stress because of job:
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Control of Workload
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Time for documentation:
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Work Atmosphere
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My professional values align with my department leaders:
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Time on EHR at home:
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EHR Proficiency
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Sufficiency of time for documentation at work versus symptoms
of burnout:
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Stress versus burnout
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Job satisfaction versus burnout
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Comment Themes

EMR Frustration Staffing Admin/Provider Documentation Autonomy System
misalignment Inefficiencies
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Call Lack of community
resources

*Excludes MMC Comments

L R T T T Ty

MaineHealth

SsssssssssEssessEsReEEEEsERREERRRRSRERRSS

16



	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16

